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Aarsleff’s labour clause 
 

The subcontractor shall ensure that employees of the subcontractor and of any sub-subcontractors, consultants, 

and throughout any potential contractual chain involved in fulfilling the subcontract in Denmark are ensured 

wages (including special payments), working hours, and other terms of employment conditions that are not less 

favourable than those applicable to work of the same kind in accordance with under a collective agreement 

entered into by representative labour market parties within the relevant industry, and which are applicable to the 

Danish territory. 

 

The subcontractor shall ensure that the employees of the subcontractor and of any sub-subcontractors, 

consultants, and others are informed of the applicable working conditions. 

 

Aarsleff may at any time request relevant documentation for compliance with the requirements. For example, 

Aarsleff may require that the subcontractor – upon written demand – provides, within three (3) working days, 

documentation such as: 

 

• pay slips and time sheets 

• holiday and pension terms and social security obligations 

• payroll accounts 

• employment contracts 

• extract per employee from e-income with an overview of the subcontractor’s paid A-tax (income tax) for 

the respective employees 

• residency and work permit 

• weekly list of all employees at the construction site 

• documentation of the employee's education, including documentation of, for example, crane, truck and 

welding certificates and safety courses meeting the requirements in the field, etc.  

• housing agreements for camps and for other accommodation  

• documentation of agreements regarding transport between accommodation and the workplace 

 

For employees whose information is reported to the tax authorities of other countries, equivalent information 

shall be provided. 

 

The subcontractor shall, in accordance with applicable law, inform its employees that their personal data may be 

collected and processed. 

 

The subcontractor is obliged to ensure that, if the subcontractor or its sub-subcontractors, suppliers, or 

consultants are subject to a reporting obligation to the Register of Foreign Service Providers (“RUT Register”), 

such reporting obligation is complied with. Upon request from Aarsleff, the subcontractor shall provide 

documentation thereof. 

 

In addition, the subcontractor must immediately pay any fines that are imposed because of non- compliance of 

collective agreement related salary and working conditions. Aarsleff is entitled but not obligated to pay the fines 

and offset the same amount in the contract amount. 

 

Aarsleff reserves the right to have a third party check the above mentioned conditions. 


